
     

                    AGENDA 
                                       WILL COUNTY BOARD OF HEALTH MEETING 

                                                               WILL COUNTY HEALTH DEPARTMENT 
                                   501 ELLA AVENUE 

                                      JOLIET, IL 60433 
                                         CONFERENCE ROOM 1005A / 1005B 

November 15, 2023– 3:00PM 
 

 

 

 

MISSION STATEMENT: To prevent disease and promote a healthier environment for all residents, business operators and visitors.  
Our agency of professionally trained staff works cohesively to assure public health and safety measures are maintained through 
services and programs the department provides based on the needs of the community.  
 

VISION STATEMENT:  Deliver sustainable programs and policies in response to the public health needs of the community. 
 

CORE VALUES: Respect, Integrity, Professionalism, Quality, and Dedication. 
I. Call to Order/Roll Call……………………………………………3:00p.m. 

II. Pledge of Allegiance to the Flag 

III. President’s Comments:  Introduction of new board member “Pamela Robbins” 

IV. Executive Director’s Comments  
           Recognitions 
 

V. Public Comment for Agenda Items Only – Discussion    

VI. Approval of Minutes   
October 18, 2023, Regular Session – Motion (pgs. 1-7) 

 

VII. Treasurer’s Report & Department Financial Reports (pgs. 8-11) 
October 31, 2023 – Motion 

 

VIII. Reports from Divisions (pgs. 12-32) 
           Division Statistical Reports – Discussion (pgs. 33-36) 
 

IX. Old Business – None              

X. New Business  
           Resolutions #23-65 – #23-70   

1. Resolution #23-65 FY2024 Budget Approval (Adm) – Motion (pgs. 37-46) 
2. Resolution #23-66 Renewal of Cisco SmartNet Maintenance Agreement (Adm) – Motion (pgs. 47-52) 
3. Resolution #23-67 Medical Advisor/Co-Advisor Agreement Amendment (Adm) – Motion (pgs. 53-59) 
4. Resolution #23-68 Payment of The FOURCE Media Campaign Activities (Adm) – Motion (pgs. 60-63) 
5. Resolution #23-69 Team Clock Institute Assessment and Staff Development (BH) – Motion (pgs. 64-65) 
6. Resolution #23-70 Genoa Telepsychiatry Staffing Agreement (BH) – Motion (pgs. 66-95) 

 
A.   Election of Officers (Dr. Terrell) - Motion   
B.   Approval of BOH meetings for 2024 (Dr. Terrell) – Motion (pg. 96) 
C.   CHC/ WCHD BH Collaboration - Discussion 

     XI.     Executive Session re: Employment/ Legal Matters – Motion & Roll Call 
      XII.      Board Approval of Personnel Status Report – Motion (pgs. 97-99) 

       XIII.    Board Members’ Concerns and Comments – Discussion 
           XIV.    Public General Comments and Concerns – Discussion 
 

           XV.      Adjournment – Motion  
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Wi I County 

Health Department & 

Community Health Center 

1. Adult Program Updates:

Diane Scruggs 
Director Behavioral Health 

November 2023 

• The Adult Behavioral Health Program currently has six therapist seeing patients Monday
thru Friday.

• We continue to work toward expanding services at EBO from 1 day a week to 2 days a
week starting the week of 11/13/23.

► We now have a therapist at NBO 5 days per week.
► We have a clinical MA level student providing therapy in Spanish and is here

four hours on Saturdays to help with individuals who cannot attend therapy
during the week.

2. Clinical Training Program Updates:
• The Clinical Training Program has 18 students that started this past August.
• There is 1 Doctoral Intern, 1 Post-Doctoral Intern, 9 Doctoral level therapy and testing

students, and 7 master's level students.
• The students provide individual, group, and family therapy in addition to psychological

testing. The students provide service to the following programs:
► Child & Adolescent, Adult
► Mobile Crisis Response
► Substance Use Treatment

The benefits of having a training program include a stronger workforce, it expands knowledge 
sharing, it fosters innovation in the workplace, and it boosts motivation and engagement, among 
other factors. 

3. Child and Adolescent, MCR, & VESS Updates:
• The school -based program has added another school, Milne Grove, in Lockport.
• We continue to interview for one open position in the Child and Adolescent program and

2 openings in MCR.

4. 590 Updates:
• The 590 Program Coordinator is in place.
• The goals for the program over the next 45-90 days are:

► Finalizing job descriptions
► Posting program position openings
► Hiring 1 full team of 2
► Completing required trainings
► Officially open program to referrals by January 2024
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    PERSONNEL STATUS REPORT 

                                                  NOVEMBER 2023                
        

EMPLOYEES     DATE                       

NEW 
Latisha Hughes     11/13/2023     
 CHC 
 Medical Secretary 
Gina Uzzardo     11/27/2023     
 Administration 
 Staff Accountant 
Lachon Banks     12/11/2023     
 CHC 
 LPN 
Wilnesha Booker    12/11/2023      
 CHC 
 CMA 
 
CONTRACTUAL EMPLOYEE 
Mutengwana Kasapu-Mwaba   10/30/2023     
 CHC     (8-22-22 to 8-21-24)    
 APRN-Family Medicine 
Efrain Flores, MD    11/18/2023     
 CHC     (11-18-23 to 11-17-25) 
 Pediatrician 
Adwoa Ofori-Kuragu    1/8/2024-1/7/2025    
 CHC     (1st yr. of 3 yr. contract) 
 APRN-BH 
Whitney Lipscomb    1/22/2024     
 CHC     (1st yr. of 3 yr. contract) 
               APRN-BH  
 
CONTRACTUAL 
Cynthia Vera, MD    10/15/2023     
 CHC     (1st yr. of 3 yr. contract)    
 OB/Gyne 
West Red Oak Consultants   11/9/2023-11/30/2023    
 BH      
              Recovery Community Center Project  
Dr. Patch     12/1/2023-11/30/2024    
 BH  
 Psychologist 
Dr. Patch     12/1/2023-6/30/2024    
 BH-402 Program         
 Psychologist 
Dr. Cox      12/1/2023     
 BH     (12-1-23 to 11-30-24) 
 Psychologist 
Dr. Trum     12/1/2023     
 BH     (12-1-23 to 11-30-24) 
 Psychiatrist  
 
 
 
 
 
PROMOTION 



 

 

Karen Sitar-Nawa    11/13/2023     
 FHS           
 Program Mgr. Immunization (and backup Vaccination Coordinator) 
Donald Martin     10/19/2023     
 BH  
 Mental Health Counselor III (from MHC II) 
     
TEMPORARY 
Ivona Keane     11/13/2023     
 CHC 
 Medical Records Clerk (ARPA funded until 3-31-24) 
 
OTHER 
Jacqueline Atabong    12/1/2023     
 BH           
 Post Doctoral Psy Intern 
Mark Skelton     12/1/2023     
 BH           
 Doctoral Psy Intern 
Darrell Troupe MD    11/30/2023 (contract ended)   
 BH 
 Psychiatrist 
Amanda Musgrove    12/1/2023     
 EH 
 Branch Office Facility Liaison (increased stipend from $100 to $150 per pay period) 
Jennifer Scanlon    12/1/2023     
 FHS 
 Branch Office Facility Liaison (increased stipend from $100 to $150 per pay period) 
Jaclyn Horsley     12/1/2023     
 Administration          
 Temp Clerk – Vital Records 
Sandra Betancourt    12/1/2023     
 CHC 
 CMA (1 step increase per union contract) 
Ericka Burklow     12/1/2023     
 CHC 
 CMA (1 step increase per union contract) 
Angeles DeAlba     12/1/2023     
 CHC 
 CMA (1 step increase per union contract) 
Maritza Gonzales    12/1/2023     
 CHC 
 CMA (1 step increase per union contract) 
Sonya Hankey     12/1/2023     
 CHC 
 CMA (1 step increase per union contract) 
Valerie Martin     12/1/2023     
 CHC 
 CMA (1 step increase per union contract) 
Leticia Nunez     12/1/2023     
 CHC 
 CMA (1 step increase per union contract) 
Deanna Potochnic    12/1/2023     
 CHC 
 CMA (1 step increase per union contract) 
Jacalyn Samoska-Barski   12/1/2023     
 CHC 
 CMA (1 step increase per union contract) 
Steven Williams     12/1/2023     
 CHC 
 CMA (1 step increase per union contract) 
 
 



 

 

 
Aina Jordan     12/1/2023     
 CHC 
 CMA (1 step increase per union contract) 
Cynthia Vera     12/1/2023      
 CHC     (bilingual stipend – 6 mths.) 
 OB/Gyne Provider 
Anusha Moolky-Khapekar   12/1/2023     
 CHC     (bilingual stipend – 6 mths.) 
 Pediatrician 
Veronica Arauz     12/1/2023     
 CHC     (bilingual stipend – 6 mths.) 
 OB/Gyne Provider 
Efrain Flores     12/1/2023     
 CHC     (bilingual stipend – 6 mths.) 
 Pediatrician 
 
RETIREMENT 
Robin Suhs     12/8/2023     
 Administration 
 Administrative Clerk II 
         
 
 
 
 
 
 
 
 
 
 
Approved:    ____________________________________________                  ______________ 
                              Billie Terrell, PhD, ACSW, President, Board of Health                       Date 
 
 

Recommended:    ______________________________________________                    _______________                                     
      Elizabeth Bilotta, Executive Director, WCHD              Date 
 
 
 
 
 
 
 
 
 
All eligible bargaining unit shall receive a 3.75% percent wage adjustment effective December 1, 2023, per CBA dated December 1, 2021 
to November 30, 2025. 




